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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI DYA BHAVAN COLLEGE OF COMVERCE

Name of the head of the Institution

Dr. Saroj Hiremath

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02029802990
Mobile no. 9049005477

Registered Email

vbhavanl48@nuail . com

Alternate Email

vbchi remat h@mai | . com

Address 20 Sol apur Road Bhairobanal a, Tal. Pune
(Carporation Area), Pune

City/Town Pune

State/UT Mahar ashtra

Pincode 411013




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Sanual Rao

Phone no/Alternate Phone no.

02029802990

Mobile no.

8087694575

Registered Email

sam rao642@edi ffrmail.com

Alternate Email

samual sari thal979@nmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. vi dyabhavancol | ege. edu. i n/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://vidyabhavancol | ege. unitglo.com v

i dyabhavancol | ege/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 78. 30 2003 07- Aug- 2003 | 06- Aug- 2008
6. Date of Establishment of IQAC 24- Nov- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I ntroduced job orientated

08-Jul - 2019 210



https://www.vidyabhavancollege.edu.in/
http://vidyabhavancollege.unitglo.com/vidyabhavancollege/
http://vidyabhavancollege.unitglo.com/vidyabhavancollege/

add- on- cour ses 35
Formati on of Parent- 05- Aug- 2019 175
Teacher - Associ ati on 5
Canpai gn on Gender 09- Sep- 2019 18
Di scrim nations and 3
Corrective neasures was
organi zed
Constitution of several 07-Cct-2019 12
internal comm ttees 6
Cour se Qut cones, Program 21-Jan- 2020 375
Qut cones, and program 11
Specific Qutcones are
derived and mapped
Feedback Coll ection 24- Jan- 2020 375
11
Academ ¢ and 10- Feb- 2020 18
Adm ni stration Audit was 3
conduct ed
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil ni | 2019 0
00
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19256_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/19256_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19256_Minutes.pdf

The Earn and Learn schenme sponsored by Savitriba

i npl emented in the college.

Phul e Pune University was

The health audit for the teaching and nonteachi ng staff was conducted

The conti nuous interna
wer e enhanced

tests were shown,

and the witten skills of the students

The certificate course on Tally was introduced for

F. Y. B. Com, class students.

The counsel ling services were provided to the students through the Mentor-Mentee

Syst em t hr oughout the year

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To arrange a workshop to notivate the
students to participate in student
council formation in the college.

Every year, the college fornms a student
council and allows students to work on
it.

To arrange a workshop to encourage the
SC/ ST/ OBC students to apply for
Gover nnment Schol ar shi ps.

The CGovernnent avails schol arships to
SC/ ST/ OBC categories students. The
col | ege organi zes workshops to notivate

the students to apply and get its
benefits
To provide a cleaner, healthier, and The col |l ege has two acres of |and and
nmore beautiful environnment on the acquits coll ege buildings, Gymasium
col | ege canpus and devel op | awns and Grl students Hostel, |ndoor Ganes
gar deni ng. Courts, and other vacant parts occupi ed

with trees, plants, and pathways. The
canpus | ooks beautiful, and it creates
an academ ¢ anbi ance.

To encourage the departnental heads to
organi ze sem nars, workshops, field
visits, study tours, group discussions,
debat e conpetitions, and guest |ectures
to benefit the students in general and
i nprove the academni c atnosphere in
particul ars.

The heads of the departnents have
organi zed curricular, co-curricular
and extra-curricular activities with
the coordi nation of their coll eagues
and the students and created academnic
anbi ances in the departnents.

To arrange a workshop to notivate the
students to clean and plastic-free
canpus.

The col | ege has banned the use of

pl astic on canmpus. The students foll ow
neticul ously and maintain the canpus

cl ean and beautiful.

To devel op Network Resource Centre in
the college for the benefit of the
students

The col |l ege has established NRC under
t he UGC Fi nanci al Assi stance for the
benefit of the students.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19256_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/19256_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Committee 10- Feb- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28-Dec- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The 1 QAC put its best efforts i
docunentation for 2018-19. The col

managenent stream The curricul um

Pune, is affiliated with Savitri bai

the realization of core val ues.

in tune with the Academ ¢ Cal endar
of lectures of their respective

students, and Acadeni c Cal endar

nto wel | -planned curriculumdelivery and
| ege offers B. Com, undergraduate program

M Com, postgraduate program & PGDBFI Di pl ona course under comrerce and

of these prograns and courses are designed,

devel oped, and revised by the affiliating University fromtine to tinme to suit
The Poona Di ocesan Educational society's Vidya Bhavan Col | ege of Commerce,

Phul e Pune University and sanctioned by the

Gover nnent of Maharashtra. Professional and personal needs of the students and

The current revised curriculum focus on

enpl oyability, entrepreneurship, and skill devel opnent of the students. The
col | ege prepares the Academ c Cal endar at the Conmencenent of the academ c year

prepared and issued by the Savitribai Phule

Pune University and follows it neticulously. The faculty nenbers prepare a plan

subj ects and submit one copy to the | QAC

of fice. The Acadenic Cal endar and plan of lectures are distributed to the

is upl oaded on the college's Wbsite. The

timetable conmittee prepares the class-w se tinetables. Every faculty nmenber
mai ntai ns individual records such as internal assessnment and evaluation, field
visits, and project work conpleted by the students. The | QAC arranges the
nmeeting with the head of the departnents and the faculty nmenbers and di scusses
the progress of the teaching-Iearning-eval uati on process. The Princi pal
explained in the neeting the students' perfornmance, new teaching-I|earning
pedagogy, and the affiliating University's evaluation methods. The coll ege
col l ects feedback from students, parents, alumi, and teachers. The
st akehol ders' feedback was gathered through the structured questionnaire, and
it is anal ysed and nade avail able on the college website. The coll ege notivates




the faculty nenbers to participate in workshops,
institutes.

i ndustri al

visits,

sem nars,

and conferences
The new books and journals are added to the
Library regularly to neet the needs of the curricula. The subject teachers
and study tours to earn experiential
| earni ng through the project work.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

organi zed by the other
organi ze field visits,
Certificate Diploma Courses
Certificate
Course in M-
Ofice
Certificate
Course in
Tal ly
Certificate
Course in Co
muni cati on
Skills
Certificate
Course in
GST
Certificate
Course in
Yoga and
Medi tati on
- Post
Gr aduat e
Di pl ona in
Banki ng,
Fi nance and
| nsur ance

Dates of Duration
Introduction
01/ 08/ 2019 35
05/ 08/ 2019 35
05/ 08/ 2019 35
05/ 08/ 2019 35
05/ 08/ 2019 35
01/07/ 2019 180

Focus on employ
ability/entreprene

Skill
Development

urship
Acquire Acquire
Job oriented professional
skills Skills
Acquire Acquire
Job oriented professional
skills Skills
Acquire Acquire
Job oriented professional
skills Skills
Acquire Acquire
Job oriented professional
skills Skills
Acquire Acquire
Job oriented professional
skills Skills
Acquire Acquire
Job oriented professional
skills c Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Banki ng and Fi nance, 15/ 06/ 1983
Busi ness Adm ni stration
MCom Busi ness Admi ni stration 02/ 07/ 2001
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

Banki ng and Fi nance,
Busi ness Adni ni stration

15/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/19256_Program_introduced_1646911206.xlsx

MCom

usi ness Admi ni stration

01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
150

Diploma Course
14

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

t hrough the Project work

Hurmman Ri ghts 01/ 08/ 2019 35
Cyber Security 19/ 08/ 2019 30
Gender Senseti zation 02/ 09/ 2019 50
Wrren Enpower ment 02/ 12/ 2019 60
Experi enci al Learning 16/ 12/ 2019 120

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Envi ronnent Awar eness 120
Cour se
MCom Proj ect Work 63

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

t he students popul ati on,

The 1 QAC takes initiative in collection of feedback through the structured
questionnaire on curriculumfromthe students,
and Alumi for the year 2018-19. The feedback collected fromthe stakehol ders
has been anal ysed and considered to devel op the teachi ng-1earning process.

St udent s Feedback: Feedback is sought from around 350 undergraduate and 63
postgraduate students were involved in the feedback process. The nmgjority of
agreed that the syllabus is very challenging and
the allocation of weights is appropriate about the | evel of course work. The
maj ority of the students strongly agreed that the teachers covered the syll abus
on time. Around 90 of the students decided that the content provided in the
syl | abus was wel | -sequenced and equi pped. Parents Feedback: Parents feedback
about the curriculumis taken from approximately 100 parents feedback. The

maj ori ty80 of the parents expressed that the sinplicity and fairness of the

teachers, parents, enployers,



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/19256_Value_added_courses_1646990872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19256_Projects_undertaken_1646991354.xlsx

adm ssion procedure of the college are excellent. Acadenmic discipline in the
timely conduct of |ectures, practical, co-curricular, and extra-curricular
activities is highly appreciated. The majority of the parents felt that the
quality of the teaching and training provided at the college is excellent. 95
of parents are satisfied that the coll ege can bal ance acadenics, co-curricul ar,
and extra curriculumactivities. Alumi Feedback: Nearly 90 al umi were given
their feedback. The feedback fromthe alummi reveals that 100 of them feel

proud to be a part of the college and are willing to contribute to the
devel opnent of the college. Wiile expressing their view on the career gui dance
and counsel ling and placenment cell, 100 agreed that anple on-canpus and of f-

canpus opportunities were provi ded. Teachers Feedback: Feedback on curricul um
aspects is sought fromten faculty nenbers. The el enents such as the provision
of adequate tinme and resources for fram ng syllabus, coverage of both
theoretical and practical conponents in the syllabus, the coherence of the
syl l abus wi th program outcones, involvenment of the field experts while

desi gni ng the syl l abus, focus on necessary teaching skills, ensuring conponents
that inculcate ethical values, enlisting reference books, focus on flexible
curriculum based on current trends., update el ective courses. Enployers
Feedback: Feedback is obtained from 10 recruiting conpanies with the help of a
structured questionnaire. Their feedback is sought on the areas that enployees
are acquainted with technical/ teaching skills and know edge, adequacy of
necessary communi cation skills to neet the job requirenments, ability to find
practical solutions for the problens, famliarity with | atest technol ogica
devi ces have good enployability skills required for them 90 of them agreed
that the students fromthe college maintained a cordial relationship with
subor di nates and hi gher officials.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Busi ness 60 35 35
Admi ni stration
BCom Banki ng and 132 150 132
Fi nance,
Busi ness
Admi ni stration
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 389 63 5 4 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19256_Demand_ratio_1646992651.xlsx

Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
9 9 20 2 1 Nill
View File of

| CT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The IQAC takes the initiative and motivates the faculty members to participate in the mentor-mentee system. The
IQAC has decided on several objectives and prepared a plan for its execution. The students are allotted to each
faculty member for proper monitoring purposes. The IQAc conducts frequent meetings with the mentors and with
the mentee students a few times. Objectives of the Mentor-Mentee system: - To establish a close rapport with
the students. To cater to the individual needs of the students. To guide the academic and personal issues. To
pay more attention to slow learners. To motivate the advanced learners towards innovation and creativity in
action. To provide timely counselling. To monitor the progress of the students. To guide the students regarding
the various resources available within the college. Expectations for the Mentors: - To maintain a complete record
of the students. To record the progress of the students and share it with their parents. To organize informal
meetings about the issues that arise from time to time. To resolve the issues with the help of the Principal. To
assist the students in taking up remedial coaching whenever necessary. No. of Students Admitted No. of
Teachers assigned mentors role Mentor-Mentee Ratio 452 09 1: 50 Remark: The college has introduced a well-
structured mechanism for effectively implementing the mentor-mentee system in the college. Remarkable
improvement in the students overall academic performance has been observed.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

452

1: 50

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with
positions the current year Ph.D
9 9 Nill Nill 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Assi st ant Ni |
Pr of essor
Nill Ni | Associ at e Ni |
Pr of essor
Nill nil Princi pal Ni |
View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19256_ict_tools_1646993167.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19256_e_resource_1646993220.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/19256_Honours_recieved_1646994270.xlsx

BCom - [, 1V, Vi 30/ 04/ 2020 10/ 06/ 2020

MCom - Y 15/ 05/ 2020 15/ 06/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The University has inplenented a Choice Based Credit Systemfor the graduate
prograns from 2018-19. The CBCS pattern was first inplenented in the first-year
B. Com course then introduced to the second and third-year B. Com program The
eval uation process prevailing in the college conprises two conponents, for the

B. Com programw th the wei ghtage of 40 and 80, and Internal Assessnments and
semester exam nation for M Com and PGDBFI with the wei ghtage of 40 and 60, for
each senester. The college strictly follows the continuous Internal Eval uation
(CIE) nodalities prescribed by the Savitribai Phule Pune University (SPPU). The
col | ege has appointed the Coll ege Exami nation Oficer (CEQ, a senior faculty

menmber who heads the coll ege exanm nation committee. The Term End Exam nati on
and Continuous Internal Evaluation in the senmester system are conducted per the

exam nation schedul es prescribed and published by the coll ege exami nation
committee and the Director, Board of Exam nation and Eval uation of SPPU. The
exam nation schedule is comunicated to the students and the teachers well in
advance. Term End Examination is conducted at the end of the first term Answer
Books are assessed in tinme, and marks are communi cated to the students and the
University. For M Com PGDBFI postgraduate program Choice Based Credit System
is followed. . The students performance is eval uated through assignnents, unit
tests, attendance, submi ssion, seminar, practical, and activity assessnent
through projects, group discussion, and presentations. The teacher nonitors the
students progression towards achieving | earning outcones by using additional
tools |Iike open-book tests, oral exans, take-hone tests, general questions
posed to the class, and instruction is nodified as needed fromtine to tine

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege prepares an Acadenmic Calendar in tune with the Academ c Cal endar of
Savitribai Phule Pune University to effectively inplenent the teaching-Iearning
and eval uation process in the college. The prepared Academ c Cal endar is
upl oaded on the college website for the informati on and gui dance of the
students. The Acadenic Cal endar includes Comrencenent first/the second term
| QAC neeting, staff neeting, Academic conmittee neeting, Adm ssion committee
neeti ng, CDC neeting, induction program library conmittee neeting, NSS,
Student Wel fare and Magazi ne Committee neetings, exam nation conmttee neeting
gynkhana conmittee neeting, |nauguration of NSS and NSS vol unteers orientation
medi cal check-up, student council neeting, purchase commttee neeting, filling
termend and senester exam nations forns, submnmi ssion of question papers of
i nternal Examination, schedul es of the theory and practical exam nations,
sports Day and sports events, submnission of M Com project, blood donation
canp, annual prize distribution day, yearly tests, Diwali Vacation, NSS. Canp,
t he Commrencenent of Second Term Cel ebration Constitution of India day, co-
curricular and extra-curricular activities, |Independence Day, Republic Day,
Legal Awareness Programme, Formation of Literary and Social Sciences
Associ ati ons, Formation of Student Council, University Foundati on Day, Teachers
Day, Hi ndi Divas, Alumi and Parents Meet, Birth and Death Anniversary of
I ndian Idols, National and International inportance days.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vidyabhavancol | ege. uni tgl 0. coni vi dyabhavancol | ege/



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19256_Evaluation_1646994720.xlsx
http://vidyabhavancollege.unitglo.com/vidyabhavancollege/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Bachel or BCom Banki ng 137 80 58. 39
of Conmerce and Fi nance,
Busi ness Adm
inistration
Mast er of MCom Busi ness A 28 18 60. 28
Commer ce dmnistratio
n
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://vidyabhavancol | ege. uni tgl o. com vi dyabhavancol | ege/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nt ernati onal 0 0 0 0
Proj ects
Student s 0 0 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Proj ects 0 0 0 0
sponsored by
the University
I nterdiscipli 0 0 0 0
nary Projects
M nor 0 0 0 0
Proj ects
Maj or 0 ni | 0 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

15/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19256_Pass_percentage_1646996963.xlsx
http://vidyabhavancollege.unitglo.com/vidyabhavancollege/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/19256_Research_Fund_1647062556.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | ni | ni | 15/ 06/ 2019 0
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 Ni | Ni | Ni | Ni | 15/ 06/ 2019
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 0 Nill 0
I nt ernati onal 0 Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

0 Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil nil 2019 0 0 Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil 2019 Ni Il Ni Il 0
View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/19256_Awards_won_1647063101.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/19256_Incubation_centres_1647063180.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19256_journals_notified_on_UGC_1647064018.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19256_Books_and_Chapters_1647064204.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19256_Bibliometrics_1647064398.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/19256_Index_1647064641.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem Nill Nill Nill Nill
nar s/ Wor kshops
Present ed Ni |l Nill Nill Nill
papers
Resour ce Nill Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pl asric waste SPPU NSS 3 100
renoval
Save Earth SPPU NSS 3 90
Tree plantation SPPU NSS 3 70
Beti Padao Beti SPPU NSS 3 90
Bachhao
Road Safety and SPPU NSS 3 60
Security
Gender SPPU NSS 3 90
Sensati zation
CGender SPPU NSS 3 80
Sensati zation
Swachha Bhar at SPPU NSS 3 75
M ssi on

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni |l

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

Ni |

Ni |

Nill

Nill

View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19256_Faculty_participation_1647068070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/19256_Extension_1647069090.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/19256_Awards_for_extension_1647070347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19256_Students_in_extension_1647070596.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Ni | Ni | Ni | Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

12.5 10

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Partially 0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3314 296351 10 1200 3324 297551
Books
1148 371613 62 34078 1210 405691
Ref erence



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/19256_Linkages_1647071061.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/19256_MoU_1647071213.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19256_augmentation_details_1647072144.xlsx

Books
e- Books 323 61941 23 7533 346 69474
Jour nal s 285 153039 24 20000 309 173039
O hers(s 744 162291 50 15734 794 178025
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Ni Il

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 11 10 1 0 0 1 0 100 0
g
Added 2 2 0 0 0 0 0 0 0
Tot al 13 12 1 0 0 1 0 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3.75 3 2.5 2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. The coll ege has well-planned procedures and policies for nmaintaining and
utilizing physical, academ c, and support facilities - |aboratory, Library,
sports conpl ex, conputers, and classroons. 2. There is a common foll ow up
nmechani sm for mai nt enance and upkeep to set standardi zed care and utilization
procedures for resources and achieve tinely up-gradation, replenishnent,
repairing, and replacing the resources and services. 3. The nechani sm for



https://assessmentonline.naac.gov.in/public/Postacc/Library/19256_Library_1647073571.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/19256_e-content_by_teachers_1647073961.xlsx

equi prent. 4. The suggesti ons,

absol ute and essenti al

drinki ng water supply.

Director of Physica

projectors and air conditioners.

reports,

Co-curricul ar

sports equi prent

Depart nent Heads,

and extra-curricul ar
7. Ofice Superintendent takes care of
stationery itenms, deadstock registers,
Lab-i n-charge nai ntai ns equi prent and cl eans
9. Ceaning service is done by appoi nted non-teaching
10. The rmmidservants maintain al
and col | ege prem ses.

i nstrunents,
is done yearly.

i mpl erent ati on: Day-to-day mai ntenance and care are taken by the administrative
office in consultation with the Principal.
sports commttee, and | QAC suggest allocating funds and procuring the necessary
and budget estimates received fromthe
Princi pal are considered in the Coll ege Devel opnment Committee neetings. The
requi renments of nminor maintenance expenses or
repl acements or construction are i mredi ately sanctioned by the Principal on
behal f of the Coll ege Devel opment Comitt ee.
di scussed for approval

library comm ttee,

5. The costly equipnent is

and fundi ng before purchasing in the trustee neeting.
The purchases and mai ntenance are utilized as per the predeterm ned procedures.
6. Acadeni c Departnents,
staff take care of their facilities.
of fice equi prent,
fittings, and coll ege preni ses. 8.
| ab and ot her equi pnment.
staff and mai dservants.
washr oons, parking spaces,
techni cal and nechani cal

in charge, office

furniture and

cl assroons,

11. The support staff has
skills look after the day-to-day naintenance of
infrastructure. 12. The students carefully use main instrunents and equi pnment
under the supervision of the faculty nenbers.
in appropriate places,
and office docunents preservation,
external electrician takes care of electric fittings and wiring periodically.
15. Stock verification such as electrica
stationery, furniture,
installed water purifiers and cool ers naintained by the support staff for the
17. The instrunent supplier
and equi pnment. 18. The Librarian and Attendants maintain the Library. 19. The
Education and attendants naintain the sports room
Gymasi um and pl ayground. 20. A network and system adm nistration teamis
outsourced to maintain internet connectivity and CCTV security system LCD
Security staff under a security supervisor is
enpl oyed for the safety and security of the students.

13. Fire extinguishers are placed
and they are refilled periodically. For library books
periodic pest control is carried out. 14. An
l'ibrary books,

16. The col |l ege has

mai ntains the instruments

https://www.vidyabhavancollege.edu.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal VINT 1 3535
b) I nt ernati onal nil Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

Ni Il

Ni Il

Ni |

View File



https://www.vidyabhavancollege.edu.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19256_Scholarships_1647076660.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19256_Development_Schemes_1647076922.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Coachi ng 13 10 Nill Ni Il
class for
MPSC
2019 MBA 45 25 35 10
Entrance
Exami nat i on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
15 15 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil Nill Ni |l nil Nill Nil |
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 28 B. Com Conmer ce Vi dya M Com
Bhavan
Col | ege of
Conmer ce
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/19256_Guidance_1647077174.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/19256_Progression_1647077535.xlsx

CAT Nill

GRE Nill

TOFEL Nill

Civil Services Nill

Any O her Nill
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kabaddi Inter Collegglate 15
Kho- Kho Inter Collegglate 15
Vol | ey bal | Inter Collegglate 15
Tabl e Tensi s Inter Collegglate 4
Chess Inter Collegglate 5
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni Il Nat i onal Ni Il Ni Il 00 ni |
2019 Nl | nt er nat Ni Il Ni Il 0 Ni |
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

1. The college constitutes Student Council every year after the admn ssion
process. The Principal has nom nated the class representative on the student
Counci| through the nerit of the students in their previous qualifying
exam nation and selected the SC ST/ OBC, NSS volunteers, sports, cultural, and
| ady students. 2. The Student Council provides an opportunity to students to
devel op their | eadership skills through active participation in college
adm ni stration and students collaboration. 3. Functions: O ganizing cultura
activities and sports activities for students. Conmuni cating problens faced by
students to the Principal, Mintaining discipline in the college canpus,

Mai nt ai ni ng col | ege canpus clean and green. 4. Participation in extension
activities |ike Voters Awareness Progranme, Swachh Bharat Abhiyan, Tree
Pl antati on, Seven Day Special Canp, Yoga Day, Blood Donation, etc. 5. They give
their suggestions for the purchase of books nmagazines for the Library. 6. The
students participation in the internal college committees like | QAC, Anti -
Raggi ng Committee, Sports Commttee, NSS Commttee, Alummi Association , Anti-

Sexual Harassnent Cell, Annual Magazine Conmittee, Feedback Coll ection
Conmittee, Bl ood Donation Committee, Library Comm ttee, and Fund Rai sing
Commttee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/19256_Qualifying_1647077667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/19256_Activities_Organised_1647077853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/19256_awards_in_activities_1647075753.xlsx

5.4.2 — No. of enrolled Alumni:

200

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. The college has a un-registered Alumi Association. The main objective of
Alumi Association formation is to establish a good relationship between the
Al ummi and the nmanagenent to help the college in its ongoing devel opnent
efforts. 2. The Alumi have el ected their General Council of ten
representatives, including the President, Vice President, Secretary, Treasurer,
and nenber of the General Council. The General Council organizes its two
meetings in a year, and the quorum of the nmeeting is one-third. Significant
activities and contributions carried out by the Alumi Association during the
year 2016-17 are given below. 3. The Alummi Association provides financia
assi stance to the poor, deserving, and needy students. 4. The Al ummi
Associ ation helps in the placenent of the students in the organizati ons where
they are currently working. 5. The Alumi Association offers val uabl e feedback
to the college about the rel evance of the curriculumand the need for
i nfrastructural devel opnment. 6. The Al ummi Association invites the socia
reforms as guest speakers to the NSS canps and notivates volunteers to do
soci al service. 7. Sonme of the alummi who had represented the college in the
cultural, sports, acadenmic activities and now working in various fields
contribute their role by giving guidance to the students in their activities.
8. The Alumi Associ ation experience devel ops the confidence of the students.
9. Annual Ceneral Meeting: Alumi Association organizes its Annual Genera
Meeting after conpleting the financial year within six nonths and review ng the
General Councils deci sions.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The college follows denocratic principles in its day-to-day work. The
princi pal del egates authority and provi des operational freedomto the teaching
and non-teaching staff in all areas of academ c perfornmance, deci sion-meking,
and inplenmentation of plans and policies. 2. Principal: He is the academ ¢ and

adm ni strative head of the college, and he perforns his duties as per the

affiliating university statutes, rules and regul ations. He forns severa
committees of the teaching and non-teaching staff of the college and provides
an opportunity to the students through their nom nation of several conmttees
of the college. 3. The NSS program of fi cer conducts several extension and
outreach activities in the college vicinity and adopted villages and sluns. 4.
The Director of Physical Education and the Sports Conmittee take care of the
Sports activities. 5. The trustee has forned their Governing Council and neets
regul arly, discusses and decides on administrative matters, and keeps vigil on
the achi evenents of the goals set by the Trust. 6. The coll ege has constituted
Col | ege Devel opnent Conmittee as per the Maharashtra Public Universities Act
2016 and nomi nated its representatives fromall the stakeholders. 7. A case
study showi ng practicing decentralization and partici pative managenent:
Internal Quality Assurance Cell 1. IQAC. The Internal Quality Assurance Cel




has been established in the college, and through the I QAC entire academnm c and
other work of the college is nonitored. 2. The | QAC nanaged the foll ow ng
activities during the academ c year 2016-17. 3. Subm ssion of AQAR to the NAAC
t hrough the HEI portal 4. Up-gradation of teaching pedagogy 5. Organi zation of
field visits, study tours, industrial visit 6. Pronoting research culture in
the college. 7. Organi zing gender equity pronotion activities. 8. Collection of
feedback on curriculumfromthe students, teachers, and Alumi 9. Attai nment of
program out conmes, programspecific outconmes, and course outcones and di spl ayed
on the college website. Exami nation Committee: 1. The snoboth and fair conduct
of the Internal Assessnent exami nation is one of the significant
responsibilities of the college. 2. The exami nation Comm ttee then becones the
deci si on-maki ng body regarding matters about |Internal Assessnent Exam nations.
3. The exam nation comittee discusses and finalizes the suitable dates for the
conduct of the Examination. 4. The commttee notifies the dates to the faculty
menbers and asks themto submt question papers within a specified date. 5.
Invigilation and other exam nation-related duties are assigned to faculty
menbers. 6. After the Exam nation, the answer books are handed over to the
concerned faculty for evaluation. 7. The answer scripts are evaluated wthin
ten days of the tests and distributed to students for verification. |nprovenent
tests are conducted for those who want to inprove their performance. 8. Re-
exanmi nation will be conducted for those absent fromthe tests on valid grounds.
The committee al so redresses grievances related to exam nations. 9. The whol e
process i s nmanaged and nonitored by the Acadenic and Exam nation conmittee.

6.1.2 — Does the institution have a Management Information System (MIS)?
No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

| ndustry Interaction / Collaboration

Industry-institute interaction is the
nmost preferred activity for nutua
benefit and growth for industries and
institutions. It provides the best
pl atform for showcasi ng the best
practices, |latest technol ogica
advancenents, and their inplenentation
and inpact on the industry.

Li brary Advisory Conmittee has been
constituted, which |ooks after the
overal | devel opnent of the Library and

its other resources.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. The college foll ows denocratic
principles in its day-to-day work. The
princi pal del egates authority and
provi des operational freedomto the
teachi ng and non-teaching staff in al
hreas of academni ¢ performance, decision-
maki ng, and inplenmentation of plans and

policies. 2. Principal: He is the
academ c and admini strative head of the
coll ege, and he perfornms his duties as
per the affiliating university
statutes, rules and regul ations. He
fornms several comittees of the
teachi ng and non-teaching staff of the

Curricul um Devel opnent




coll ege and provi des an opportunity to
the students through their nom nation
of several conmittees of the college
3. The NSS program of fi cer conducts
several extension and outreach
activities in the college vicinity and
adopted villages and sluns. 4. The
Director of Physical Education and the
Sports Conmittee take care of the
Sports activities. 5. The trustee has
fornmed their CGoverning Council and
neets regul arly, discusses and deci des
on administrative matters, and keeps
vigil on the achievenments of the goals
set by the Trust. 6. The coll ege has
constituted Coll ege Devel opnent
Conmittee as per the Maharashtra Public
Uni versities Act 2016 and nom nated its
representatives fromall the
st akehol ders. 7. A case study show ng
practicing decentralization and
participative managenent: |nterna
Quality Assurance Cell 1. I QAC. The
Internal Quality Assurance Cell has
been established in the college, and
t hrough the I QAC entire acadenm c and
ot her work of the college is nonitored.
2. The | QAC nanaged the foll ow ng
activities during the acadenic year
2016-17. 3. Subnission of AQAR to the
NAAC t hrough the HElI portal 4. Up-
gradation of teaching pedagogy 5.
Organi zation of field visits, study
tours, industrial visit 6. Pronoting
research culture in the college. 7.
Organi zi ng gender equity pronotion
activities. 8. Collection of feedback
on curriculumfromthe students,
teachers, and Alumi 9. Attainnment of
program out conmes, programspecific
out cones, and course outcones and
di spl ayed on the college website.
Exam nation Conmittee: 1. The snooth
and fair conduct of the Interna
Assessment exami nation is one of the
significant responsibilities of the
college. 2. The exami nation Committee
t hen becones the deci sion-nmaki ng body
regarding matters about Interna
Assessnment Exam nations. 3. The
exam nation committee di scusses and
finalizes the suitable dates for the
conduct of the Exami nation. 4. The
conmttee notifies the dates to the
faculty menbers and asks themto submit
question papers within a specified
date. 5. Invigilation and ot her
exam nation-rel ated duties are assigned




to faculty nenmbers. 6. After the

Exam nation, the answer books are
handed over to the concerned faculty
for evaluation. 7. The answer scripts
are evaluated within ten days of the
tests and distributed to students for
verification. |Inprovenent tests are
conducted for those who want to inprove
their performance. 8. Re-exam nation
wi Il be conducted for those absent from

the tests on valid grounds. The
conm ttee al so redresses grievances
rel ated to exam nations. 9. The whol e
process i s managed and nonitored by the

Academ ¢ and Exam nation conmmittee.

Teachi ng and Learni ng

The col |l ege provides quality
education to the students through
assi gnnents, sem nars, |CT-based

teaching, study tours, |ectures of
renowned schol ars, collection of
feedback fromthe students regarding
t he teachi ng-Iearning, and eval uation.

Exam nati on and Eval uati on

Regul ar class tests, unit tests, and
Term end exami nations are conducted per

uni versity guidelines and procedures.
The academ c cal endar is prepared for
Conti nuous Internal Exam nations and to
be i npl enented. The Col | ege Exam nati on
O ficer is appointed, acting as the

uni versity coordinator. The process of
reval uation is followed.

Research and Devel opnent

Teachers are notivated for paper
presentations and participation in
National /I nternational, State |eve
Conferences and Seminars. The teachers
are presented and published their
research papers in Non-Peer Review
Journal s and conference proceedi ngs at

International, National, and State
| evel Sem nars and Conferences. 6.

Li brary, ICT, and physica
infrastructure/instrunentation: Library
Advi sory Comm ttee has been

constituted, which | ooks after the
overal | devel opnent of the Library and
its other resources.

Adm ssi on of Students

reservation policy of the Governnment of

The coll ege follows a transparent
admi ssion process to its acadenic
prograns. The adm ssion process and
procedure details are displayed on the
col l ege notice boards and Wbsite. The
college strictly follows the

Maharashtra in the adm ssion process

Human Resource Managenent

The teachers are involved in social
nmovenents and activities as suggested




by the central

and state governnents.
The affiliated University al so
i ndicates to the colleges through its
Board of Student Welfare and NSS
Departnent to be organi zed outreach
activities in the college vicinity

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent BCUD col l ege log in portal
Admi ni stration BCUD col l ege log in portal
Fi nance and Accounts BCUD col l ege log in portal
St udent Admi ssion and Support BCUD col l ege log in portal
Exami nat i on BCUD col l ege log in portal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 nil nil nil Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | Ni | Ni |l Nill
15/ 06/ 2019 |30/ 04/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Ni |l 15/ 06/ 2019 30/ 04/ 2020 0
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
4 5 2 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/19256_Faculty_Emp_1647079154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/19256_Development_training_programmes_1647079205.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/19256_Training_Programmes_1647079242.xlsx

6.3.5 — Welfare schemes for

keeping in viewthe
future safety of
enpl oyees. 2. Medi-claim
Heal th | nsurance as for
the health insurance, the
col | ege provi des cashl ess
Medi -claimfor the
enpl oyee and their
famly. 3. Gatuity
applies to every teaching
and non-teaching staff
appointed to the grant-in-
aid program 4. Total
paid Maternity Leave
Under humani tarian
grounds. The Gover nnent
provi des 180 days of
fully paid maternity
| eaves to femal e
enpl oyees. 5. The
provision is nmade for
financial support to the
econoni cal |y weaker staff
of the college in the
form of fees concession
to their wards. 6.
Encashrment of Earn | eaves
at the end of service of
an enpl oyee. They can en-
cash their earned | eaves
as per the rules of
Governnent. 7. Salary is
timely credited to the
enpl oyees bank account
each nmonth, and the
enpl oyee gets the salary
on time through bank
accounts only. 8. The
col l ege has the provision
of reinbursenent of the
menber ship fee of any
pr of essi onal body
provi ded they publish a
research paper within a
year in the concerned
pr of essi onal Body.

of

Teaching Non-teaching Students
1. Enpl oyees Provi dent 1. Enpl oyees Provident Annual Prize
Fund as per PF rules Fund as per PF rules Di stribution: Academ c

keeping in view the
future safety of
enpl oyees. 2. Medi-claim
Heal th I nsurance as for
the health insurance,
col | ege provides cashl ess
Medi -claimfor the
enpl oyee and their
famly. 3. Gatuity
applies to every teaching
and non-teaching staff
appoi nted to the grant-in-
aid program 4. Total
paid Maternity Leave
Under humani tarian
grounds. The Gover nnent
provi des 180 days of
fully paid maternity
| eaves to fenmale
enpl oyees. 5. The
provision is made for
financial support to the
econom cal |y weaker staff
of the college in the
form of fees concession
to their wards. 6.
Encashnent of Earn | eaves
at the end of service of
an enpl oyee. They can en-
cash their earned | eaves
as per the rules of
Covernnent. 7. Salary is
tinely credited to the
enpl oyees bank account
each nonth, and the
enpl oyee gets the salary
on time through bank
accounts only. 8. The
col | ege has the provision
of reinbursenent of the
menbership fee of any
pr of essi onal body
provi ded they publish a
research paper within a
year in the concerned
prof essi onal Body. 9.
Festival advance Non-
teaching staff can avai
interest-free festival
advance up to Rs. 15,000
repayable in 10 nont hs

t he

Merits, Participation in
culture and sports
events. Anti-ragging
Cell. Nirbhay Kanya
Abhi yan (Fearless Grl
Campai gn) Pl acenent Cell
Soft Skills Progranme.
Car eer Cui dance Schenme.
Students Safety Insurance

Schene.

6.4 — Financial Management and Resource Mobilization




6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has a wel | -established nmechani smfor conducting internal and

external audits on financial transactions every year to ensure financial
compliance. The follow ng agenci es conduct a regular financial audit of the
coll ege. External Audit: External Audit is conducted by the follow ng: CAG
t hrough Auditor CGeneral (AG Minbai Mharashtra. AG Munbai conducts statutory
audits covering all financial and accounting activities of the college. It
i ncludes scrutiny of the records nmuaintained by the college like all receipts
contributions, interest earned, and returns on investnents
and all paynents to staff, University, vendors, contractors, the students, and
ot her service providers. Al observations/objections of AG are comruni cated
through their report. These objections are exam ned by separate conmttees of
the coll ege consisting of the Internal Auditor and concerned Head of the
Departnment. AGs Audit has been conpleted for the previous years, and replies
have been submitted to their satisfaction. It is pointed out that no serious
objection/irregularity is outstanding. Chartered Accountant appointed by the
col | ege conducts regul ar accounts Audit and certifies its Annual Financia
Statenments. The Chartered Accountant al so countersigns utilization Certificates
to various grant-giving agencies Internal Audit: The office superintendent
conducts an internal audit every nonth, and he thoroughly verifies the incone
and expenditure details. Subnmit conpliance report of Internal Audit to the
Principal It is nmainly the pre-audit of receipts and paynents. He al so pre-
checks nonthly salary expenditure, pays fixations, |Incone Tax and Professiona
Tax paynments, university exam nation fees paynents to the University, students
schol arshi p paynent, nonthly general provident fund contribution paynent to the
governnent, pension and gratuity paynents, and final paynents of GPF. The
coll ege has a nmechanismfor internal and external audits. The fundanental
di fference between these two audits is as given below. Sr. No. Differential
Points Internal Audit External Audit 1 Appointnent Appointed by the college
Establ i shed by the Trust of the college 2 Qualifications Need not possess any
specific expertise Miust be qualified(CA Exam) and registered with the
Institute of Chartered Accountants of India 3 Status An enpl oyee of the coll ege
As an i ndependent person 4 Conduct of Audit Kind of continuous Audit After
preparation of financial accounts and conpletion of the financial year 5 Scope
of Work Determ ned by the coll ege Determ ned by Law

fromfees, grants,

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni
View File
6.4.3 — Total corpus fund generated
16. 00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Ni |
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/19256_Funds_or_Grants_1647079763.xlsx

PTA nenmbers assist the college in: 1. Good network is maintained through the
Par ent - Teacher Association 2. Students performance i s nonitored through the
Par ent - Teacher Association 3. The Parent-Teacher Association helps in fund
rai sing activity.
6.5.3 — Development programmes for support staff (at least three)
1. To provide eco-friendly work environnment 2. To provide |CT-enabl ed
equi prent. 3. To arrange health checking canp every year

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Infrastructural devel opment done. 2. Reconmendations of the peer team have
been inpl enented. 3. Feedback nechani sns from students, parents, alumi, and
teachers have been fornmalized:

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Hurman 01/07/ 2019 01/ 07/ 2019 31/ 07/ 2019 50
rights,
cyber
security,
and skill
devel opment
cour ses
i ntroduced
for M Com
students
2019 Academ c 15/ 06/ 2019 30/ 04/ 2020 Nill 20
Cal endar
prepared and
i mpl enment ed
2019 CBCS 15/ 06/ 2019 30/ 04/ 2020 Nill 132
pattern was
i mpl ement ed
to B. Com
cl asses
successfully
2019 01/ 07/ 2019 31/10/ 2019 Nill 150
Certificate
courses were
i nt roduced
2019 Val ue 01/ 07/ 2019 31/10/ 2019 Nill 132
added course
1711
i nt roduced
for




F. Y. B. Com
cl ass

Nill

129

2019 Enpl oyabi | 01/ 07/ 2019 30/ 04/ 2020
ity Skill
Enhancenent
Progr am
i nt roduced
for
S. Y. B. Com
student s

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Number of Participants

Title of the Period from Period To

programme

Male

Female

50

50

Three Day 01/ 08/ 2019 03/ 08/ 2019

Sem nar on
Cender
Sensitization

10

Two Day 20/ 09/ 2019 21/ 09/ 2019

Canpai gn for
Enhanced Spirit
of volunteerism
and wonen
Saf ety

70

50

Two Day 04/ 10/ 2019 05/ 10/ 2019

Awar eness
Program on
Wnen Safety
and Their
Respect

70

50

One Day Self- 12/ 12/ 2019 12/ 12/ 2019

Def ence
Wor kshop for
girls organi zed
by NSS

80

80

90

One Day 03/ 03/ 2020 03/ 03/ 2020

wor kshop on
Economi ¢

Enpower nent  of

I ndi an Wonen

80

80

One Day 03/ 03/ 2020 03/ 03/ 2020

Seni nar on
I nt ernati onal
Wnen Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/19256_Quality_Initiatives_B_1647080695.xlsx

1. The coll ege has used LED bul bs/ tubes and power-efficient equipnment 2. The
col |l ege has constructed a verm conposting pl ant.

3. The col |l ege has adopted

sensor-based energy conservati on.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s No Nill
Physical facilities No Nl
Physical facilities No Nl
Braille No Ni Il
Software/facilities
Provision for lift No NI
Scri bes for exam nation No Ni |l
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 10/ 07/ 2 4 Swachha | nporta 100
019 Bhar at nce of d
Week eanl i ness
at public
pl aces
2019 1 1 05/ 08/ 2 7 120
019 Cl eaning |l ncul cate
Drive at |the clean
t he i ness
vicinity |among the
of the nmasses
col | ege
2019 1 1 10/ 09/ 2 2 150
020 Qutreach |l ncul cate
program | respect
to dd in the
Age hone | mind of
t he
student s
2019 1 1 24/ 09/ 2 2 CGender Create 120
019 Awar eness |awar eness
program |about the
environme
nt




2019 1 1 06/ 12/ 2 Nl Envi ron Save 200

019 ment Cons |the earth
ci ousness
2019 1 1 16/ 01/ 2 3 I nter- 90
020 School Co |l ncul cate

npetition |conmpetiti
s like |ve spirit
pai nti ng, |anong the
Dr awi ng, school
Sl ogans goi ng
maki ng, students
Debat e,
and qui z
conpetiti
ons.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

nil 15/ 06/ 2019 nil

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

ni | 15/ 06/ 2019 30/ 04/ 2020 Ni |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The canpus is covered with a mx of old and young trees. 2. Al roadside
trees are appropriately marked with conmon and botani cal nanes. 3. Pl anting
trees is a regular feature of the college, and every year sites are identified
for plantation. 4. Traditional cleanliness drives are undertaken by the NSS
vol unteers, besides the students and teachers. 5. Proper waste di sposa
nmeasures are taken with the hel p of Pune Municipal Corporation, dustbins are
pl aced at appropriate places, and the use of plastic bags is banned on the
canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

a. Title of the Practice: Financial Aid to the deserving students by the
college. b. CObjectives of the Practice: The data collected at the tine of
adm ssions by the adm ssion comm ttee shows that the nunmber of students is
coming to the college they belong to the | ow econom ¢ background, and their

parents cannot provide them sustained financial support. Therefore, the noble
objectives of the practice are: To extend financial aid to the poor students,
save them fromdi scontinuation of their studies due to poverty. To support al
t he deserving poor students financially wi thout discrimnation of caste, creed,
or gender. To pronote equality anong the students To teach the students val ues
of generosity and a sense of social responsibility. c¢c. The Context: The
beneficiaries should treat the needy with the principle of lend a hel pi ng hand
Wi t hout discrimnation. After nany awareness sittings with all concerned, the
col | ege set up Poor Boys Fund for voluntary donations by students, staff, and
other visitors, including charity organizations. The college struggled a lot in
deciding the eligibility criterion for the aid. After extensive deliberations
with students and teachers, it was decided to extend the benefit to all the
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poor students. They do not have the advantage of governnent or endownrent
schol arshi ps wi thout caste, creed, or gender discrimnation. The managenent has
insisted on strict adherence to the rules framed about this fund despite the
i nfluential sections and caste associations undue interference in inplenenting
the practice. d. The Practice: Best practice of the college illustrious, true
to its legacy of pro-poor-student attitude since its inception, has taken a
firmresolve to extend all possible financial support to the deserving students
and help themrealize their fond dream of acquiring higher education. The poor
and financially weak parents are not sending their children for higher
education, which is alnost inpossible for the poor parents who demand nore
el evated anmobunts of noney. So, it is evident that the financially vul nerable
yout h cannot hope to conplete their higher studies w thout financial support
froman external source. The coll ege extends financial support to all deserving
poor students w thout discrimnation of caste, creed, or gender. The students
whose parents do not have a fixed reasonabl e source of inconme and do not enjoy
any ot her financial assistance in the formof social welfare or endowrent
schol arships are eligible for the aid. A duly constituted college committee
scrutinizes the applications received fromthe assistance aspirants. It
finalizes the list of eligible students of the assistance after due
verification of the docunentary evidence enclosed and strictly follows the
guidelines framed for the purpose. It submits the sanme to the Principal for
sanctioning the actual anmobunt of the aid. e. Evidence of Success: Since the
col l eges inception, the practice has been successfully continued. The deserving
and neritorious students have been admtted, and they conpl eted their higher
education till M Com and Post-Gaduate Dipl oma in Banki ng, Finance, and
I nsurance. d. Problens Encountered and Resources Required: Every year
deserving and neritorious students strength increases, and the collection of
donations from phil anthropists is reducing gradually therefore, deserving
students demand ful fil nent beconmes very tight. The practice is helpful to the
needy and deprived students, and ten students have benefited fromthe approach
Therefore, it is continued for the year 2019-20. Best Practice Il Title of the
Practice: Wnen Enpowernent through Social, Educational, Economical, Political,
and Psychol ogical. Objectives of the Practice: The fenmale students strength in
the college is alnpst 40 of the total admitted strength, and they are com ng
fromweaker section of the society few of themare belong to the mnority
community, where mserable conditions of utter poverty, illiteracy, ill-health,
and superstition take hold of their lives. So, the college has resolved to take
up the cause of Wnen Enpowernent for the wonen students with the objectives
of : Creating an environnment through awareness prograns enables the students to
realize their full potential for |earning and solving their problens
i ndependent|y. Arrangi ng special sessions with the police and social activists
to enable the fermal e students to be aware of several types of evil designs by
professional crimnals for the worst kind of exploitation, taking advantage of
their innocence and gullibility. Dealing anmicably with the student victins of
exploitation of all sorts maintaining utnost confidentiality of their private
lives to protect their dignity. Involving social activists and Governnent
officials to enlighten the students on human rights and fundanmental freedom for
equal rights and opportunities. Organizing debates and di scussi ons on gender
equal ity enables the students to realize gender sensitization, thus |leading to
nore equality and harnony in famly and society. Conducting sem nars and
speci al sessions on raggi ng, eve-teasing, and dowy systemto expose the il
effects of the evils. The Context: The wonen students, in the beginning, were
not enthusi astic about participating in the deliberations. As the gender
sensitization prograns designed reveal ed several disparities and inequalities
that we m ght not have noticed earlier, people, especially the other gender,
argued di scussi ng gender and gender roles would break up famlies and destroy
soci ety. The various |egal protective provisions for wonen were m sunderstood
as undue favour nmeant to belittle nen. The Practice: The majority of the girls




students belong to the weaker sections, including schedul ed caste, schedul ed
tribes, other backward classes, and mnorities w thout proper access to
education, health, and other productive resources. Therefore, they renmain
primarily as the marginalized poor and socially excluded. Joining a degree
college in the college vicinity and acquiring higher education involve noney
and hi gher things. The coll ege cannot neglect fenale force to victins of
discrimnation, exploitation, and segregation. So the college resolved to
enpower femal e students to face the vicissitudes of life boldly and
successfully for a life of peace, harnony, and dignity. To achieve the aim the
col l ege established a Wbnren Enpowernent Cell (WEC) with a senior wonman teacher
as its coordi nator and ot her senior wonen teachers as its nenbers. They neet
twice a nonth and deci de the conduct of awareness sessions. They al so draw an
annual action plan for organizing vari ous awareness prograns/ semni nars/workshops
and interactive sessions Evidence of Success: A successful NSS girl volunteer,
she was inspired by various Wnen Enmpower nent Cell awareness and gender
sensitization prograns. She sensitized the present wonen students on gender
issues to relieve themof their negative feelings of inequality, timdity, and
shyness in varied sociocultural contexts and successfully led a team Problens
Encount ered and Resources Required: Ensuring wonen teachers conprehensive
support and participation in the programs. Wnen students inpul siveness in the
matter of love in the adol escent age is a sensitive issue to be dealt with by
wonen teachers. Sonetines, organizing various prograns during working hours has
led to sacrificing the classwork. |Inplenenting the annual plan and nonitoring
has becone chal | engi ng because of a tight academ c schedul e. The col |l ege runs
by the mnority trust, focusing on the education of the girl students. The
coll ege provided all necessary facilities to the girl students and enpowered
t hem t hr ough hi gher educati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://vidyabhavancol | ege. unitgl o. com vi dyabhavancol | ege/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Response: The col |l ege has provided trenmendous thrust and priority to its
Prograns. The colleges Vision is to educate, enable and enpower young yout h,

i ncludi ng woren students froma significant section of the student comunity.
The col | ege enphasi zes the need to nmai nstreamthe nmarginalized and weaker
sections of students to ensure justice and equity in society. The college is
100 barrier-free and has an under one roof enabling unit and equal opportunity
cell and follows a proactive financial aid policy, transparent adnission
policy, ICT skills for econonically weaker sections, skill training courses,
conputer literacy, and nobility training program The college has facilitated
students to obtain financial aid fromother agencies, trusts, and NGOs. The
college has a single faculty institute and offers progranms up to postgraduate
| evel s. The coll ege has got UGC recognition as a 2(F) and 12 (B) The coll ege
has pernanently affiliated with the Savitribai Phul e Pune University. The
col | ege has got permission fromthe Governnment of Maharashtra on grant-in-aid
for B. Com, For M Com, PGDBFI on a self-financed basis. The coll ege has been
functioning its curriculum co-curriculumand extra-curriculumactivities on
its canmpus. The students of the college got government schol arships. The
col l ege faculty nmenbers achi eved a hi gher degree in the educational field Iike
Ph. D. The passing percentage of the students is good and has mmi ntained that
| egacy for the last two decades. The NSS unit of the college is vibrant and
proactive in organizing outreach extension activities. The coll ege students
have participated in inter-collegiate and inter-university sports events and
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competitions. The coll ege has adopted a participatory nmanagenent system and
foll ows denocratic principles in day to day routine of the college. The coll ege
has got religious mnority status fromthe respective Governnent.

Provide the weblink of the institution

http://vidyabhavancol | ege. uni tgl 0. coni vi dyabhavancol | ege/

8.Future Plans of Actions for Next Academic Year

The trust and col |l ege nanagenent has prepared the perspective plan for the next
decade and tries to fulfil it step by step with society, students, teachers,

Uni versity, and Governnents. The coll ege has decided to fulfil the undernentioned
pl ans. To obtain significant financial assistance fromthe UGC for the genera
devel opment of the college, construction of boys and girl hostels, Indoor Sports
St adi um gymmasi um equi pment, grants for mnor and major research projects, and
organi zati on of Inter-national and national seninars and conferences. To start
new job-oriented certificate courses as per the requirenent of the comrerci al
enterprises. To strengthen faculty devel opnent prograns for teaching and non-
teaching staff. To organi ze conpetitive exam nation coaching classes in the

coll ege and notivate the students to participate. To establish a research centre
in Conmerce and Managenent in the college. To organi ze nore prograns based on
gender equity and equality. To strengthen placenent activities To equip the
departnent with ICT facilities To conduct renedial coaching for conplex topics To
arrange exhibition
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